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Annexure 1:

Suggested List of Activities on the theme of ‘Sanitation Workers- Hamare Swachh Sainik:
May 2018

e Recognition of the contribution of exemplary municipal workers, including
outsourced/contractual staff (Please refer to Annexure Ii).

« Distribution of safety kits and personal protective equipment (PPEs)) to Safai Karamcharis

« Issuing of identity cards to sanitation workers and Safai Karamcharis in order to enable their
integration into the formal workforce

e Making provisions for social security benefits (such as medical and accident insurance,
education loans) for sanitation workers, Safai Karamcharis, and their family members.

e Inviting ideas from workers for improving cleanliness, best idea implemented during the
month and worker felicitated accordingly

e Health check-up camps (through state-level NUHM-convergence) for sanitation workers and
Safai Karamcharis

« Capacity building training programs for sanitary workers and Safai Karmacharis on street
sweeping, waste collection, segregation, composting, etc

e Workshops on waste segregation for residents/ staff members of ULBs- an effort to assist
Safai Karmacharis in carrying out their duty more effectively

e ‘Know your Swachh Sainik’ sessions by ULBs in residential/ commercial areas - an effort to
acknowledge the invaluable contribution of these workers in the Swachhata journey

Promotion of Theme through Creatives, Print and Social Media

« Promotion of the tagline, ‘Hamare Swachh Sainik’ through posters (shared by MoHUA) and
other creatives designed at the ULB level.

« Sharing of all city updates and activities around the theme of ‘Sanitation Workers — Our Safai
Mitras’ on Twitter, Facebook, Whatsapp and other social media platforms. Please tag
@SwachhBharatGov in your posts with the hashtags #MyCleanindian #SwachhBharat and
#L.abourDay2018
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Annexure Il
SWACHHATA SHRAM PURUSKAR
Category 1: Best Worker — Solid Waste
Sub- category I: Best Worker — Solid Waste (Collection) ‘
Parameter Condition f
Attendance >90%
Commitment * Gone beyond call of duty in carrying out |
his/her duties to wards maintaining
cleanliness in their area
Performance Feedback * Positive feedback from ULB staff and
households/citizens
Community Engagement * Proactively motivated households to
segregate waste at source
* Successfully transformed at least 50% of
households to adopt source segregation
Innovation (Optional) * Developed an innovative solution for
waste collection/ community engagement
Sub- category II: Best Worker — Solid Waste (Sweeping)
Parameter Condition |
Attendance >90% |
Commitment * Gone beyond call of duty in carrying out b
his/her duties to wards maintaining i
cleanliness in their area il
Performance Feedback * Positive feedback from ULB staff and f
citizens |
Community Engagement * Proactively motivated visitors/passersby j
to throw litter in waste bins
* Successfully transformed at least 50% of
the area under her/his charge to make it
litter-free |
Innovation (Optional) * Developed an innovative solution for i
waste sweeping/community engagement
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Sub- category Iii: Best Worker — Solid Waste (Transportation)

Parameter Condition

Attendance >90%

Commitment Gone beyond call of duty in carrying out
his/her duties to wards maintaining
cleaniiness in their area

Performance Feedback Positive feedback from ULB staff and
citizens

Other

Maintained daily transport log

Category 2: Best Worker — Sanitation (Public Toilet Cleanliness)

Parameter Condition

Attendance >90%

Commitment Gone beyond call of duty in carrying out
his/her duties towards maintaining
cleanliness in the Public Toilets.

Performance Feedback Positive feedback from ULB staff and
Public Toilet users

Community engagement

Successfully maintained high cleanliness
levels in Public Toilets (can be measured

complaints logged/ Swachhata App)

Category 3: Lifetime Achievement Award

by checking if any grievances received viiJ

Worked as a sanitation worker for more than 30 years

* Maintained 90 percent and above attendance
* Received positive feedback from ULB staff and citizens (if applicable)
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